FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET UNITED STATES OF AMERICA
e -2 NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Fileg
13-CA-190337 12/21/16
INSTRUCTIONS:

File an otiginal with NL.RB Reglonai Director for the reglon im witich the allepod unfalr labor practice occurred or Is occuning.

1. EMPLOYER AGAINST WHOM CHARGE |§ BROUGHT
a. Name of Employer b. Tel.No. (1)312-806-8077 |

(1) McDonald's 500 W. Madison St., Chicago, filinois and (28002

(2) McDonald's USA, LLC, Joint Employers c. Call No.
f. FaxNo.
d. Addrass (Stredf, city, state, and ZIP code) e. Employer Represantative ,
g. e-Mail

(1) 500 W. Madison St., Chicago, IL 80661
(2) 2111 McDonald's Drive, Oak Brook, IL 60523 h. Neumiber of workers employed
(1) Appx. 50; (2) 100,000+

. Type of Establishmert (factory, mins, wholesaler, etc.) |. identify principal product or servico

Restaurant Fast Food

k. The above-named employer has engaged In and is engaging in unfair labor practices within the meaning of section 8(a), subsactions (1) and (list
subsections) (3) of the National Labor Relations Act, and these unfalr labor

practices are practices affecting commerca within the maaning of the Act, or these unfalr labor practices are unfair practices affecting commerce
within the mesning of the Act and the Postal Raorganization Act,
2, Basis of the Charge (set forth a clear and concise staternent of the facls constituting the alleged unfalr labor practicas)
(1) Within the fast six months, the joint employers terminated employee (QICONOIWY) in retaliation forw participation in
protected, concerted and union activities, and In an effort to discourage |l other employees from engaging in further
protected, concerted and union activities.
{2) Within the last six months, the joint employers otherwise disciplined employee{QAQRXI®) in retaliation for
participation in protected, concerted and union activities, and in an effort to discourage il
engaging in further protected, concerted and union activities.
(3) Within the (ast six months, the joint employers refused to honor an lllinols Personnel Record Review Act request by

3. Full name of party filing charge (if Iabor organizetion, give full name, Including fecal name an number)

Workers Organizing Committee of Chicago

| 42. Address (Street and number, city, state, and ZIP code) 4.Tel No. 5100 520-1424
s 4¢. Cell No.
850 W, Jackson, Suite 275
Chicago, IL 60607 4d. FaxNo. (342) 243-4731
%e. e-Mail

6. Full name of national or Intemational labor onganization of which it is an affiliate or constituent unit (to be filled in whan charge is filed by 8 labor
orgenization)

6. DECLARATION Tel.No._
| declare that { have read the above charge and that the statements are rue to the best of my knowledge and beliaf. (312) 372-1361

=4 M’Z_‘ George A. Lugcombe Iil
Wmm o7 person making Charge) {Prinbype name and title or afiic, if any)

Dowd, Bloch, Bennett, Cervone, Auerbach & Yokich
8 S. Michigan Ava. 15th Floor 50 Jo) o-Mati
adireng, 1300, IL 60603 = 22141 gluscombe@laboradvotates.co

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solioitation of the information on this form is authorized by the Nafional Labor Relations Act (NLRA), 29 U.S.C. § 151 ef s69. The principal usa of the information is to assist
the Nationat Labor Reletions Boand (NLRBY) In processing tmfalr labor practice and related proceedings or fitigation. The routine uses for the information are futly set forth in
the Fedaral Reglster, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB Is
voluntary; however, failure to supply the information will cause the NLRB to dogiine to invoke its processes,

Office, if any, Cell No.

FaxNo. 342y 3726560




All Cases

Cases
Charging Dispute/|Charged No. of Method
e Case Name G Date Filed |Status 2 Party Blocked fiot N D',SFU‘EIU"" Unit Party NoJ a(b)(vz) NoJ B(a)(§) Employees on |Description |Inquiry Id  |Type &l Team Field Agent hield Barg Status Closed Dats) New |File O of
Number Actions| Categor R Topics| City Discr Discr B Type Supervisor Reason | Closed
Petitioner State Employer Petition/Charge| Contac!
) Workers 2 (N
2827 S. Cicero Avenue : .
13-CA- | McDonald's and Case Organizing McDonalds's Withdrawal '
180171 | McDonalds USA, LG, | Actions | 122/2016 | Closed|2 ({))'ommlttee No Cicero IL USA LG 1 150,000 CA |JPROKOP |JPROKOP |KGIANOPU |None ar:;;lg(ed 12/16/2016 ritten
joint employers Chicago
500 W. Madison Street Worker‘sb "
13-CA- | McDonald's and Case Organizing McDonald's Organizational| "thdrawal
168570 | McDonalds USA, LG, | Actions | 1/21/2016 | Closed |2 ;:'ammmeeNo Chicago  |IL USALLC 150,000 CA |JPROKOP |JPROKOP |KGIANOPU |'I5020 ™ a'\z::’s;ted 12/12/2016 ritten
joint employers Chicago
Workers
1oca | Mepegs e |case Organizing McDonald's Withdrawal
168971 | Mcbonalds USA, LG, | Aetions | 11/17/2016 | Closed |1 ;:;:mmmee No Chicago  |IL USALLG 100,050 CA |JPROKOP |JPROKOP |KGIANOPU |None a,\tli;:‘s-tad 12/12/2016 ritten
joint employers Chicago
1951 N. Milwaukee vé?;;r;mg Withdrawal
13-CA- | McDonald's and Case MCDONALD S
186445 | Mebonald's USA, LLG, | Aetions |10/18/2016|Closed| 3 gommunee No Chicago  |IL USA LG 1 150,000 CA |JGREENHI |JGREENHI |KGIANOPU |None a,:joS;ted 12/16/2016 ritten
joint employers Ghicage
5153 W. Chicago Workers )
13-CA- | McDonald's and Case Organizing McDonald's Withdrawal
170428 | McDonalds USA, LG, | Actions |7/1/2016 | Closed|3 ;:'ummmee No Chicago  |IL USALLC 5 50 CA |CTERRELL |CTERRELL |KGIANOPU |None a’:TS;ted 11/22/2016 ritten
joint employers Chicago
5153 West Chicago Vé‘:g;ir;mg
13-CA- | McDonald's and Case : McDonald's )
177345 | Mcbonalds USA, LLG, | Actions |/27/2016 |Open |2 g,'ommltlee No Chicago  |IL USALLC 2 140,000 CA |CTERRELL |CTERRELL |KGIANOPU |None ritten
joint employers Chicago
Workers .
13.A. |RMC Enterprises, LLC | Organizing ":'JCST"LEL“::S Withdrawal
and McDonald's USA, 5/3/2016  |Closed |2 Committee] No Chicago  |IL SV 1 100,050 CA |CORTEGA |CORTEGA |JHOFSTRA [None Non- 711812016 ritten
175385 : Actions joint ‘
LLC, joint employers of adjusted
N employers
Chicago
Loftons Holdings
Seven, Inc., d/b/a 5153 Vé"’;;e”’limg
13-CA- | West Chicago Case McDonalds’s Withdrawal
174895 | McDOral o atons | 42112016 |Closed |3 (()'J'cmmmee No Chicago  |IL USA LG 1 100,050 CA |TPORTER |TPORTER |RPAZ None Adusod | |42712016 ritten
McDonald's USA, LLC, .
; Chicago
joint employers
Workers
Organizing Withdrawal
13-CA- |McDonald's and Case McDonalds
172669 | Mcbonaids USA, LLC | Actions |#28/2016 | Closed|2 Committeel No Chicago  |IL USA LG 1 50 CA |ECASTILL |ECASTILL |JMUTH  |None Non- 4/13/2016 ritten
of adjusted
Chicago
) Workers .
13-CA- Lﬁ’?l:f'ﬁ'ggin?:-! Case Organizing hfjcsrjfnl.al.‘dcs Withdrawal
° 121112015 |Closed |2 Committee] No Chicago  |IL e 3 100,040 CA |HGUTIERR |HGUTIERR |JSCHRAND |None Non- 12/9/2016 ritten
165285 | USA, LLC, joint Actions of joint adjusted
employers Chicago employers
Karav tes Restaurant, Workers.
13-CA- | Inc. and McDonald's ~ |Case Organizing McDonald's ]
185428 | USA LLG, jont Ations | 9/3/2015[Open (2 OC'Ommlllee No Chicago  |IL USA LG 1 145,000 CA |ECASTILL |ECASTILL |JMUTH  |None ritten
employers Chicago
McDonald's Workers
13.Ca. | Restaurants of llinois, | Organizing McDonalds Withdrawal
Inc. and McDonald's 5/6/2015 | Closed |2 Committeel No Chicago  |IL 1 100,045 CA |AHAMPTON |AHAMPTON |JSCHRAND [None Non- 121112015 ritten
151797 Actions USA, LLC ‘
USA, LLC, joint of adjusted
employers Chicago
Tailormade
McD, Inc.
Tailormade McD, Inc. Workers dbla
13.CA- | dib/a MeDonaids o |Case Organizing McDonald's Withdrawal
. 4/20/2015 |Closed |2 Committeel No Chicago  |IL and 1 40 CA |MHENSEL |MHENSEL |RPAZ None Non- 7122015 ritten
150433 | McDonald's USA, LLC, | Actions . ‘
ot Emoloyers of McDonald's adjusted
ploy Chicago USA, LLC,,
Joint
Employers
Loftons Holdings Workers
Seven, Inc. dibla Organizing . Dismissal
SQCS; McDonald's and C:r:;ns 3/19/2015 |Closed|2 Committee] No Chicago I ":'JCSD:"LEL“::S 1 100,050 CA |ECORTEZ |ECORTEZ |RPAZ ng;"';‘"‘:f"a' Non- 8/26/2015 ritten
McDonald's USA, LLC, of : PaIgN | adjusted
Joint Employers Chicago
PMA MCD, Inc., dib/a Workers
McDonald's, 5500 W. Organizing N
13-CA- | s ormak Rd., Cicero, IL |©2%®  {3/2/2015 |open |2 Committee] No Cicero IL McDonald's 1 100,060 CA |ECASTILL |ECASTILL |JMUTH None ritten
147394 3 Actions USA, LLC
and McDonald's USA, of
LLC, Joint Employers Chicago
Workers
. ’ Organizing
13-CA- |McDonald's USAMoint |Case 1) 5615015 | open |1 Committee| No Oak Brook  [IL McDonalds 1,000 CA |MHENSEL |MHENSEL |RPAZ None ritten
147150 | Employers Actions of USA, LLC
Chicago
Seven MCD, Inc. dibla Workers.
13-CA- | McDonald's and Case Organizing McDonalds
145912 | MeDonaids USA, LLG, | Aetions [255/2015 {Open |2 g'ommmee No Chicago  |IL USA LG 1 40 CA |ECORTEZ |ECORTEZ |RPAZ None ritten
joint employers Chicago
6336 S. Ashland Workers )
13-CA- | McDonald's and Case Organizing McDonald's Withdrawal
145869 | McDonald's USA, LG, | Actions [#/5/2016 | Closed|2 g'ommmee No Chicago  |IL USALLG 1 32 CA |EGALLIAN |EGALLIAN |PPROKOP |None BIZTS;(Ed 2/26/2015 ritten
joint employers Chicago
PMA NCD, Inc., dib/a i [

(b) (7)(E)




McDonaid's, S500 W. Workers g
13-CA- Cemmak Rd., Clcero, IL, Case Organizing Mcao
Tetoey | @McDonalds otons | 1232015 (Open 3 Committee No cicero L ek 1 60 CA |ECASTILL ECASTILL [JMUTH  None
Franchisee, and of procist
McDonakTs USA, LLC, Chicago P o
Joint Employers | X
Mashayo, Inc., a Workers ‘ |
McDonaid's Organizing
13-CA- c [ McDonald
1azpq7 | Franchisee, and otons | 1772015 |Open 2 Committee No chicago  |IL RRLICT 1 100,035 CA |AHAMPTON AHAMPTON|JSCHRAND None
McDONakTs USA, of
LLC.. joint employers Chicago
PMA, LLC, 3 Workers
13-CA- McDonaid's Case | Organizing
123107 | Franchisee, and ‘Actions | 12/1772014 |Open 2 Committee No Cicero L McDonald's 9 62 CA |EGALLAN EGALLIAN |PPROKOP None
McDonald’s USA LLC, of
Joint employers | Chicago
Loftons Holdings
Seven, Inc.a v(;'ga"zng
13-CA-  McDonaid's Case = McDonalds
142517 | Franchisee, and Actions | 128/2014 |Open 2 :r‘”“’“"*e"" oo % USA, LLC 1 = CA'x |ECORTEZ | EEDRIER S| eAs s
McDonaid's USA, LLC,
s Chicago
Joint Employers
| Talormade
McD, inc.
Tallormade McD, Inc., a Workers abia
13-Ca- | MeDonalds o Organizing McDonaid's
13787y | Franchisee, and ‘Actions | 3302014 [Open 2 Committee No chicagoe  |IL and 1 40 CA [HGUTIERR HGUTIERR |JSCHRAND None
McDonald's USA, of McDonaid's
LLC.. Joint Empioyers Chicago USA.LLC.,
Joint
Employers
Workers
McDonaki's and | Organizing
13-cA- case | McDonakrs s Witharawal
137707 | McDonaids UsA, Lie |35 |amarz014 | Closed 2 Committee No chicage 1L BAE 2 100,050 CA |CORTEGA CORTEGA |JHOFSTRA None Adustea | 102172014
Joint empioyers of
Chicago
McDonald's / 2827 S b ;,; =
13-CA- | Cicero Ave, Cloero, IL |Case [ | T Witnarawal|
o016 | o MeDorare Uea. | Acgons |317/2014 |Ciosed 2 ::'ommmeeun Cicero L McDonakrs &0 CA |CORTEGA CORTEGA |JHOFSTRA None Adustea | 12272014
LLC, Joint Employers cni |
McDonaki's / 2627 S. Vé“';, <t =
13-CA- | Cicero Ave, Cicero, IL (Case 1o | o
oora | o MeDOnaTe USA. | Actions |3/1272014 (Open 3 :fommmee No Cicero L McDonakrs 1 &0 CA [CORTEGA CORTEGA |JHOFSTRA None
LLC. Jont Employers 1 o
McDonald's / 5624 W. "(';""q:,; i
13-CA- | RooseveltRoadand  |Case McDonald's - Witnarawal
130754 | MeDonaKTs USA. LLC, | Actions |2/1272014 |Closed 2 :,:'ammmeeNo chicago  |IL USALLE &0 CA |CORTEGA CORTEGA |JHOFSTRA None Adustea | 1222014
Joint Employers oo
McDonall's 5500 W. ";""gm“; -
13-CA-  Cemak Rd.. Clcero, IL |Case | | McDonald's = Witharawal
136835 | o mchorage Uoa | Actions |211272014 |Ciosed 3 Commétee No Cicero L TS 1 60 CA |CORTEGA CORTEGA |JHOFSTRA None Adusiea | 1222014
Joint Employers on
McDonakT's / 5624 W. ‘g"";m‘ o [
13-CA- | Roosevelt Road, and  |Case | McDonakrs - Witnarawal|
136725 | McDonaKTs USA. LLC, | Actions |2/1272014 |Ciosed 2 Commitee No chicago |1 TRAELe 1 &0 CA [CORTEGA CORTEGA |JHOFSTRA None Adusies | 1222014
Joint Employers cni
PMA MCD, [
McDonald's / 5500 W i Inc., dbia
DR | Coma Ht)and C3%€  |aam014  |Closed 2 g;?v::;:gm Cicero L Iclomatne &0 CA |CORTEGA |CORTEGA |JHOFSTRA None No - [12722018
135834 | McDonald's USA, LLC, | Actions . 5500 W. - s
Joint Employers Zn Cermak Rd., ady
e Cicero, IL
5200 S. Lake Park V;""gm“m‘ =
13-CA- | Avenue McDonall's  |Case |
135932 | and McDonaid's USA. | Actions 9372014 |Ciosed 3 g'ommmeeNn Chicago i McDonald's S0 CA |HGUTIERR HGUTIERR |JSCHRAND None ar;;x‘;m 1172014
int
LLC joint employers | s
V. Owviedo, Inc.. A V;"'rg:;"g
13-CA- | McDonaid's Franchisse | Case ; McDonalrs
14 | P S
131440 | MeDonats USA. | Actions |5242014 |Open 2 oc'ommmeeno cnicage 1L AT 1 s0 CA |IPROKOP JPROKOP |JHOFSTRA None
LLC. Jont E
oint Employers | o
McDonakI's/ 1657 W. Workers
13.ca. | 95t Street, Chicago, [ Organizing Witndrawal
o | LandMcDonales (G352 62012014 |Ciosea 2 Committee No chicage  |IL McDonakrs 1 & CA [JPROKOP JPROKOP |JHOFSTRA None Non- (7152018
USA, LLC, joint of agjusted
Chicago
RMC Enterprises, LLC, | Workers
13-CA. | @McDonalrs s Organizing
Ttiey | Franchisee and ong |5/19/2014 |Open 2 Committee No chicage 1L McDonald's s0 CA |JGREENHI JGREENHI |KGIANOPU None
McDonal’s USA, LLC, | ACHons of
Joint Employers Chicago
Karav tes Restaurant | Workers
13CA. | 6676.LLC. A P [ Organizing
Tot1es | MeDonakds Franchisee| (3® 611912014 (Open 2 Committee No chicago |1 McDonald's 150 CA [JGREENHI JGREENHI |KGIANOPU None
and McDonaid's USA, - [ of
LLC. Joint Employers Chicago
Topaz Management, Workers
13-CA- | IC.. A McDonales Gace Organizing
Tiag | Franchisee ang otons 61192014 |open 2 Committee No cnicage  |IL McDonald's s0 CA |JGREENHI JGREENHI |KGIANOPU None
McDonaid's USA, LLC, [ of
Joint Employers Chicago
McDonaki's/5624 W. \gmng
13-CA- | RooseveltRoadand  [Case McDonald's
o014 1 T RT FSTRA N 12722014
D0 | Mot USAL |/Ackcs [E19D :"M\mmeeno ST 60,000 CORTEGA |CORTEGA |JHOFSTRA None Adustea |12220

(b) (7)(E)




All Cases

Withdrawal

LLC, joint employers Chicago
McDonald's 2827 S. Workers
13.ca. | Cicero Avenue, Cicero, | Organizing McDonaid
"> | IL and McDonald's 6/19/2014 |Closed Committee] No Cicero IL elas 160,000
131097 " Actions USA, LLC
USA, LLC, joint of
employers Chicago
Taylor & Malone ‘Workers O'Rourke
13.CA. | Management a Case Organizing Investment
129709 | MeDonalds Franchisee| 572 |5/30/2014 |Open Committeel No Chicago  |IL Group d/b/a 100,050
and McDonald's USA, of McDonald's
LLC, Joint Employers Chicago USALLC
K. Mark Enterprises, Workers
LLC, A McDonald's Organizing N
129(;’;1 Franchisse and C:jins 5/30/2014 |Open Committee] No Chicago I "{'JCS[X’"LGL‘%S 60
McDonald's USA, LLC, of :
Joint Employers Chicago
et e e e
13-CA- | Chicago Avenue and ~ |Case :
128629 | Mebonaids USA LLG | Actions [6/13/2014 |Closed Comittee] No Chicago  |IL Group dibla 50
joint employers of McDonald's
i ploy Chicago USALLC
(1) Lofton & Lofton Workers O'Rourke
Management V, Inc. Organizing Investment
18-CA- | dibla McDonald's/23 N Case 145,714 | Closed Committee| No Chicago |1 Group dibla 100,000
126312 | Western Avenue and | Actions
(2) McDonald's USA. of McDonald's
LLC, joint employers Chicago USALLC
Workers
Organizing
13-CA- . Case McDonald's
124993 |McDonald's USA, LLC (578 13/21/2014  |Closed ({))'ommmee No Chicago  |IL USA LG 60
Chicago
Kara Vites Restaurant Workers
5895, Inc. a Organizing .
13-CA- | \\cDonald's Franchise |©2%¢  |3/19/2014 |Open Committee| No Chicago IL McDonald's 140,000
124812 : Actions USA, LLC
and McDonald's USA, of
LLC, Joint Employers Chicago
V.Oviedo, Inc. A Workers
13-CA- | McDonald's Franchisse |Case Organizing McDonald's
124813 | and MeDonaide USA. | Astions [2/19/2014 | Open S'cmmmee No Chicago  |IL USA LLC 100,055
LLC, Joint Employers Chicago
Karav tes McDonald's Workers
13-CA- | and McDonald's USA, |Case Organizing Karavites
124485 | L, named s joint | Actions |2/14/2014 | Closed gommuuee No River Forest [IL Mcbonaid's 30
employers Chicago
Workers
13.CA. |McDonald's/McDonald's| Organizing
12436 | Corporation,joint ations |3/13/2014 | Closed Committeel No Chicago  |IL McDonald's 60
employers of
Chicago
Workers O'Rourke
Nornat, Inc., a Organizing Investment
13-CA- | McDonald's Franchisse |Case :
124213 | and McDonald's USA, | Actions 3/11/2014 |Open Committeel No Chicago L Group d/b{a 50
LLC, Joint Employers of McDonald's
) ploy Chicago USALLC
V. Oviedo, Inc. A Workers O'Rourke
McDonald's Organizing Investment
12'3%’;; Franchisse, and C:;ins 3/6/2014 |Open Committee] No Chicago I Group d/b/a 50
McDonald's USA, LLC, of McDonald's
Joint Employers Chicago USALLC
K. Mark Enterprises, Workers O'Rourke
13.A. | LLCAMcDonald's | Organizing Investment
123899 | Franchisee and ations | 31412014 |Open Committeel No Chicago  |IL Group d/bla 60
McDonald's USA, LLC, of McDonald's
Joint Employers Chicago USALLC
Workers
McDonald's Organizing
13-CA- " Case . McDonald's
121759 :?zslaurants of llinois, |, |2/3/2014 | Open ((:'ammmee No Chicago  |IL USA LLC 60
Chicago

(7)(E)

CA |CORTEGA |CORTEGA |JHOFSTRA |None f 12/2/2014
Adjusted

CA |JPROKOP |JPROKOP |JHOFSTRA |None

CA |JPROKOP |JPROKOP |JHOFSTRA |None
Withdrawal

CA |JPROKOP |JPROKOP |JHOFSTRA |None Non-  |6/5/2014
adjusted
Withdrawal

CA |/PROKOP |JPROKOP |RPAZ |None Non-  |6/1212014
adjusted
Withdrawal

CA |JPROKOP |JPROKOP [RPAZ  |None Non-  |5/212014
adjusted

CA |JPROKOP |JPROKOP |RPAZ  |None

CA |JPROKOP |JPROKOP |RPAZ  |None
Withdrawal

CA |CSCHLABO |CSCHLABO |KGIANOPU |None Non-  |5/30/2014
adjusted

CA |CSCHLABO |CSCHLABO |KGIANOPU |None Withdrawall 3,501
Adjusted

CA |ECORTEZ |ECORTEZ |[RPAZ  |None

CA |JPROKOP |JPROKOP |RPAZ |None

CA |JPROKOP |JPROKOP |JHOFSTRA |None

CA |JPROKOP |JPROKOP |RPAZ  |None

ritten

ritten

ritten

ritten

ritten

ritten

ritten

ritten

ritten

ritten

ritten

ritten




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 13 Agency Website:

Dirksen Federal Building www.nlrb.gov Download
219 South Dearborn Street, Suite 808 Telephone: (312)353-7570 NLRB
Chicago, IL 60604-2027 Fax: (312)886-1341 Mobile App

December 23, 2016

McDonald's
500 West Madison Street
Chicago, IL 60661

McDonald's USA, LLC
2111 McDonald's Drive
Oak Brook, IL 60523
Re: McDonald's 500 W. Madison St., Chicago,
Illinois and McDonald's USA, LLC, Joint
Employers
Case 13-CA-190337
Dear Sir or Madam:

Enclosed is a copy of a charge that has been filed in this case. This letter tells you how to contact
the Board agent who will be investigating the charge, explains your right to be represented, discusses
presenting your evidence, and provides a brief explanation of our procedures, including how to submit
documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner Jana C. Prokop whose
telephone number is (312)353-8613 and e-mail address is jana.prokop@nlrb.gov. If this Board agent is
not available, you may contact Supervisory Examiner Kate Gianopulos whose telephone number is
(312)353-4162.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative must
notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice of
Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB office upon your
request.

If you are contacted by someone about representing you in this case, please be assured that no
organization or person seeking your business has any "inside knowledge" or favored relationship with the
National Labor Relations Board. Their knowledge regarding this proceeding was only obtained through
access to information that must be made available to any member of the public under the Freedom of
Information Act.

Presentation of Your Evidence: We seek prompt resolutions of labor disputes. Therefore, |
urge you or your representative to submit a complete written account of the facts and a statement of your
position with respect to the allegations set forth in the charge by January 4, 2017. If the Board agent later
asks for more evidence, I strongly urge you or your representative to cooperate fully by promptly
presenting all evidence relevant to the investigation. In this way, the case can be fully investigated more
quickly.




McDonald's 500 W. Madison St., Chicago, -2- December 23, 2016
Illinois and McDonald's USA, LLC, Joint

Employers

Case 13-CA-190337

Full and complete cooperation includes providing witnesses to give sworn affidavits to a Board
agent, and providing all relevant documentary evidence requested by the Board agent. Sending us your
written account of the facts and a statement of your position is not enough to be considered full and
complete cooperation. A refusal to fully cooperate during the investigation might cause a case to be
litigated unnecessarily.

In addition, either you or your representative must complete the enclosed Commerce
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute. If you
recently submitted this information in another case, or if you need assistance completing the form, please
contact the Board agent.

We will not honor any request to place limitations on our use of position statements or evidence
beyond those prescribed by the Freedom of Information Act and the Federal Records Act. Thus, we will
not honor any claim of confidentiality except as provided by Exemption 4 of FOIA, 5 U.S.C. Sec.
552(b)(4), and any material you submit may be introduced as evidence at any hearing before an
administrative law judge. We are also required by the Federal Records Act to keep copies of documents
gathered in our investigation for some years after a case closes. Further, the Freedom of Information Act
may require that we disclose such records in closed cases upon request, unless there is an applicable
exemption. Examples of those exemptions are those that protect confidential financial information or
personal privacy interests.

Procedures: We strongly urge everyone to submit all documents and other materials by E-Filing
(not e-mailing) through our website, www.nlrb.gov. However, the Agency will continue to accept timely
filed paper documents. Please include the case name and number indicated above on all your
correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases and our
customer service standards is available on our website, www.nlrb.gov or from an NLRB office upon your
request. NLRB Form 4541 offers information that is helpful to parties involved in an investigation of an
unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability. Please let us
know if you or any of your witnesses would like such assistance.

Very truly yours,

Paul Hitterman

Paul Hitterman
Acting Regional Director

JCP/dg
Enclosures:
1. Copy of Charge
2. Commerce Questionnaire



Revised 3/21/2011 NATIONAL LABOR RELATIONS BOARD
QUESTIONNAIRE ON COMMERCE INFORMATION

Please read carefully, answer all applicable items, and return to the NLRB Office. If additional space is required, please add a page and identify item number.

CASE NAME CASE NUMBER
13-CA-190337

1. EXACT LEGAL TITLE OF ENTITY (As filed with State and/or stated in legal documents forming entity)

2. TYPE OF ENTITY

[ ] CORPORATION []LLC []LLP []PARTNERSHIP [ ] SOLEPROPRIETORSHIP [ ] OTHER (Specify)

3. IF A CORPORATION or LLC

A_STATE OF INCORPORATION B. NAME. ADDRESS., AND RELATIONSHIP (e.g. parent, subsidiary) OF ALL RELATED ENTITIES
OR FORMATION

4. IF ANLLC OR ANY TYPE OF PARTNERSHIP, FULL NAME AND ADDRESS OF ALL MEMBERS OR PARTNERS

5. IF A SOLE PROPRIETORSHIP, FULL NAME AND ADDRESS OF PROPRIETOR

6. BRIEFLY DESCRIBE THE NATURE OF YOUR OPERATIONS (Products handled or manufactured, or nature of services performed).

7. A. PRINCIPAL LOCATION: B. BRANCH LOCATIONS:

8. NUMBER OF PEOPLE PRESENTLY EMPLOYED

A. Total: | B. At the address involved in this matter:

9. DURING THE MOST RECENT (Check appropriate box): [ ] CALENDARYR [ ]12 MONTHS or [ | FISCAL YR (FY dates

A. Did you provide services valued in excess of $50,000 directly to customers outside your State? If no, indicate actual value.

$

B. If you answered no to 9A, did you provide services valued in excess of $50,000 to customers in your State who purchased goods

valued in excess of $50,000 from directly outside your State? If no, indicate the value of any such services you provided.
$

C. If you answered no to 9A and 9B. did you provide services valued in excess of $50,000 to public utilities, transit systems,
newspapers, health care institutions, broadcasting stations, commercial buildings, educational institutions, or retail concerns? If
less than $50.000, indicate amount. $

D. Did you sell goods valued in excess of $50.000 directly to customers located outside your State? If less than $50,000, indicate
amount. $

E. If you answered no to 9D, did you sell goods valued in excess of $50,000 directly to customers located inside your State who

purchased other goods valued in excess of $50,000 from directly outside your State? If less than $50.000, indicate amount.
$

F. Did you purchase and receive goods valued in excess of $50,000 from directly outside your State? If less than $50,000, indicate
amount. $

G. Did you purchase and receive goods valued in excess of $50,000 from enterprises who received the goods directly from points
outside your State?  If less than $50,000, indicate amount. $

H. Gross Revenues from all sales or performance of services (Check the largest amount)
[ 1 $100.000 [ ] $250.000 [ ] $500.000 [ ] $1.000.000 or more If less than $100.000. indicate amount.

I.  Did you begin operations within the last 12 months? If yes, specify date:

10 ARE YOU A MEMBER OF AN ASSOCIATION OR OTHER EMPLOYER GROUP THAT ENGAGES IN COLLECTIVE BARGAINING?

[ 1 YES [ 1 NO (Ifyes, name and address of association or group).

11. REPRESENTATIVE BEST QUALIFIED TO GIVE FURTHER INFORMATION ABOUT YOUR OPERATIONS

NAME TITLE E-MAIL ADDRESS TEL. NUMBER

12. AUTHORIZED REPRESENTATIVE COMPLETING THIS QUESTIONNAIRE

NAME AND TITLE (Type or Print) SIGNATURE E-MAIL ADDRESS DATE

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor Relations
Board (NLRB) in processing representation and/or unfair labor practice proceedings and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register,
71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. However, failure to supply the information may
cause the NLRB to refuse to process any further a representation or unfair labor practice case, or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court.




UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

MCDONALD'S 500 W. MADISON ST.,
CHICAGO, ILLINOIS AND MCDONALD'S USA,
LLC, JOINT EMPLOYERS

Charged Party Case 13-CA-190337

and

WORKERS ORGANIZING COMMITTEE OF
CHICAGO

Charging Party

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER

I, the undersigned employee of the National Labor Relations Board, state under oath that on
December 23, 2016, I served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

McDonald's
500 West Madison Street
Chicago, IL 60661

McDonald's USA, LLC
2111 McDonald's Drive
Oak Brook, IL 60523

December 23, 2016 Denise Gatsoudis, Designated Agent of
NLRB

Date Name

[¢] Denise Gatsoudio

Signature



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 13

Dirksen Federal Building Agency Website: www.nlrb.gov Download
219 South Dearborn Street, Suite 808 Telephone: (312)353-7570 NLRB
Chicago, IL 60604-2027 Fax: (312)886-1341 Mobile App

December 23, 2016

Workers Organizing Committee of Chicago
850 West Jackson Boulevard, Suite 275
Chicago, IL 60607-3049
Re:  McDonald's 500 W. Madison St., Chicago,
Illinois and McDonald's USA, LLC, Joint
Employers
Case 13-CA-190337
Dear Sir or Madam:

The charge that you filed in this case on December 22, 2016 has been docketed as case
number 13-CA-190337. This letter tells you how to contact the Board agent who will be
investigating the charge, explains your right to be represented, discusses presenting your
evidence, and provides a brief explanation of our procedures, including how to submit
documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner Jana C. Prokop whose
telephone number is (312)353-8613 and e-mail address is jana.prokop@nlrb.gov. If this Board
agent is not available, you may contact Supervisory Examiner Kate Gianopulos whose telephone
number is (312)353-4162.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice
of Appearance. This form is available on our website, www.nlrb.gov, or at the Regional office
upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: As the party who filed the charge in this case, it is your
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.
Because we seek to resolve labor disputes promptly, you should be ready to promptly present
your affidavit(s) and other evidence. If you have not yet scheduled a date and time for the Board
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s). If you
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without
investigation.




McDonald's 500 W. Madison St., Chicago, -2- December 23, 2016
Illinois and McDonald's USA, LLC, Joint

Employers

Case 13-CA-190337

Procedures: We strongly urge everyone to submit all documents and other materials by
E-Filing (not e-mailing) through our website www.nlrb.gov. However, the Agency will continue
to accept timely filed paper documents. Please include the case name and number indicated
above on all your correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website www.nlrb.gov or from the
Regional Office upon your request. NLRB Form 4541, Investigative Procedures offers
information that is helpful to parties involved in an investigation of an unfair labor practice
charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

/s/ Paul Hitterman

Paul Hitterman
Acting Regional Director

cc: George A. Luscombe III, Esq.
Dowd, Bloch, Bennett, Cervone,
Auerbach & Yokich
8 South Michigan Avenue, Suite 1900
Chicago, IL 60603



From: George Luscombe

To: Prokop, Jana C.
Subject: Re: McDonald"s 500 W Madison 13-CA-190337
Date: Thursday, January 5, 2017 3:30:40 PM

Thanks for the heads up. I'll see what I can do.

No interpreter needed.

George A. Luscombe III
Dowb, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe@laboradvocates.com

On Thu, Jan 5, 2017 at 2:28 PM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote: )
Hi George, I am told I can give you until 1/11 to present evidence, so if we can't get il
scheduled before then, I'd suggest withdrawing and refiling. Hopefully you will be
able to get in touch witlw soon. By the way, do you know if we will need an
interpreter? Thanks!

Get Outlook for i0OS

From: Prokop, Jana C. <jana.prokop@nlrb.gov>

Sent: Wednesday, January 4, 2017 9:54 AM

Subject: RE: McDonald's 500 W Madison 13-CA-190337
To: George Luscombe <gluscombe@laboradvocates.com>

Sounds good. Thanks!

Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) | 312-886-1341 (f)

http://www.nlrb.gov



From: George Luscombe [mailto:gluscombe@laboradvocates.com]
Sent: Wednesday, January 04, 2017 9:37 AM

To: Prokop, Jana C. <Jana.Prokop@nlrb.gov>
Subject: Re: McDonald's 500 W Madison 13-CA-190337

Hi Jana,

As I hope you've assumed by now, I haven't been able to get a hold of the union yet, so no
witness for today. But, I am still trying to get all availability over the next week or so.

George

George A. Luscombe III
Dowb, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe@laboradvocates.com

On Tue, Jan 3, 2017 at 12:34 PM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

[(b) (6). (

Sounds great. | have someone that | just scheduled at 330 or 4pm, so if il can come in,

hopefully we can finish by then. I'll wait to hear back.

Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) |312-886-1341 (f)

http://www.nlrb.gov



From: George Luscombe [mailto:gluscombe@I|aboradvocates.com]
Sent: Tuesday, January 03, 2017 11:32 AM

To: Prokop, Jana C. <Jana.Prokop@nlrb.gov>
Subject: Re: McDonald's 500 W Madison 13-CA-190337

Hi Jana,

Happy new year.

Let me see if I can getﬂ for tomorrow.

George

George A. Luscombe III
Dowp, BLocH, BENNETT,

CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599
gluscombe@laboradvocates.com

On Tue, Jan 3, 2017 at 11:29 AM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

Hi George,

I was off on vacation last week and am back today. The above charge was assigned to
me and looks like it 1s regarding employee. Do you know when 1s
available to come in for an affidavit? I will be in the office all day tomorrow 1

could come in then. I’m in from around 915am to Spm. Let me know. Thanks!

Happy New Year!

Jana Prokop



Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) |312-886-1341 (f)

http://www.nlrb.gov

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to
whom they are addressed. If you have received this email in error, please notify Dowd, Bloch, Bennett, Cervone,
Auerbach & Yokich (office@laboradvocates.com). Please note that any views or opinions presented in this email are
solely those of the author and do not necessarily represent those of Dowd, Bloch, Bennett, Cervone, Auerbach &
Yokich. Finally, the recipient should check this email and any attachments for the presence of viruses. Dowd, Bloch,
Bennett, Cervone, Auerbach & Yokich accepts no liability for any damage caused by any virus transmitted by this
email.
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should check this email and any attachments for the presence of viruses. Dowd, Bloch, Bennett, Cervone, Auerbach &
Yokich accepts no liability for any damage caused by any virus transmitted by this email.



From: George Luscombe

To: Prokop, Jana C.
Subject: Re: McDonald"s 500 W Madison 13-CA-190337
Date: Friday, January 6, 2017 5:38:07 PM

Great, thank you.

I'm still waiting to confirm, but I am shooting for a 1:00pm start time, because of hearing I
have in the morning. If the witness can only do the morning, however, I'll figure it out.

Have a good weekend.
George

George A. Luscombe III
Dowb, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe@laboradvocates.com
On Fri, Jan 6, 2017 at 3:10 PM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

Sure thing! Let me know what time. I'm in just after 9am.

Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) | 312-886-1341 (f)

http://www.nlrb.gov

From: George Luscombe [mailto:gluscombe@laboradvocates.com]
Sent: Friday, January 06, 2017 1:41 PM

To: Prokop, Jana C. <Jana.Prokop@nlrb.gov>
Subject: Re: McDonald's 500 W Madison 13-CA-190337

Jana,



It's sounding like will be available on the . Would you be available that
day?

George

George A. Luscombe III
Dowp, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe@laboradvocates.com

On Thu, Jan 5, 2017 at 2:28 PM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

Hi George, I am told I can give you until 1/11 to present evidence, so if we can't get
scheduled before then, I'd suggest withdrawing and refiling. Hopefully you will be able to
get in touch With soon. By the way, do you know if we will need an interpreter?
Thanks!

Get Outlook for i10S

From: Prokop, Jana C. <jana.prokop(@nlrb.gov>
Sent: Wednesday, January 4, 2017 9:54 AM
Subject: RE: McDonald's 500 W Madison 13-CA-190337

To: George Luscombe <gluscombe(@laboradvocates.com>

Sounds good. Thanks!

Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604



312-353-8613 (p) | 312-886-1341 (f)

http://www.nlrb.gov

From: George Luscombe [mailto:gluscombe@laboradvocates.com]
Sent: Wednesday, January 04, 2017 9:37 AM

To: Prokop, Jana C. <Jana.Prokop@nlirb.gov>
Subject: Re: McDonald's 500 W Madison 13-CA-190337

Hi Jana,

As I hope you've assumed by now, I haven't been able to get a hold of the union yet, so no
witness for today. But, I am still trying to get all availability over the next week or so.

George

George A. Luscombe III
Dowp, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe@laboradvocates.com

On Tue, Jan 3, 2017 at 12:34 PM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

Sounds great. | have someone that | just scheduled at 330 or 4pm, so if | can come in,
hopefully we can finish by then. I'll wait to hear back.

Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604



312-353-8613 (p) |312-886-1341 (f)

http://www.nirb.gov

From: George Luscombe [mailto:gluscombe@laboradvocates.com]
Sent: Tuesday, January 03, 2017 11:32 AM

To: Prokop, Jana C. <Jana.Prokop@nlrb.gov>

Subject: Re: McDonald's 500 W Madison 13-CA-190337

Hi Jana,

Happy new year.

Let me see if I can getw for tomorrow.

George

George A. Luscombe III
Dowp, BLocH, BENNETT,

CERVONE, AUERBACH & YOKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL. 60603
Phone 312.372.1361 | Fax 312.372.6599
gluscombe(@laboradvocates.com

On Tue, Jan 3, 2017 at 11:29 AM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

Hi George,

I was off on vacation last week and am bato eabove charge was assigned to
me and looks like it is regarding employe. Do you know when i is
available to come in for an affidavit? I will be in the ottfice all day tomorrow 1

could come in then. I’'m in from around 915am to Spm. Let me know. Thanks!

Happy New Year!



Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) |312-886-1341 (f)

http://www.nlrb.gov
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Yokich. Finally, the recipient should check this email and any attachments for the presence of viruses. Dowd, Bloch,
Bennett, Cervone, Auerbach & Yokich accepts no liability for any damage caused by any virus transmitted by this
email.
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From: George Luscombe

To: Prokop, Jana C.
Subject: Re: McDonald"s 500 W Madison 13-CA-190337
Date: Monday, January 9, 2017 3:08:07 PM

I'll bring |l over to get started, and then come back for the affidavit review (my guess is this one
will take several hours).

I'll have a NOA form. And yes, please call me when you all are close to finished: work number
312-372-1361 and cell 312-480-0840.

Thank you,
George

George A. Luscombe III
Dowp, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599
1 mbe@laboradvocat m

On Mon, Jan 9, 2017 at 2:05 PM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

[(b) (), (b) (7)f

Sounds great! Are you going to want to read affidavit (with ll8ll approval) when done? Will
you wait in the waiting room while |jif§ gives i} affidavit or should we just call you when we're close
to being done?

Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) | 312-886-1341 (f)

http://www.nlrb.gov

From: George Luscombe [mailto:gluscombe@laboradvocates.com]
Sent: Monday, January 09, 2017 10:33 AM

To: Prokop, Jana C. <Jana.Prokop@nlrb.gov>

Subject: Re: McDonald's 500 W Madison 13-CA-190337




Jana,

I've got the witness R onfirmed for QRO on the please let me know if that
still works. )

Best,

George

George A. Luscombe 11
Dowbp, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe(@laboradvocates.com

On Fri, Jan 6, 2017 at 3:10 PM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

Sure thing! Let me know what time. I'm in just after 9am.

Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) | 312-886-1341 (f)

http://www.nlrb.gov

From: George Luscombe [mailto:gluscombe@laboradvocates.com]
Sent: Friday, January 06, 2017 1:41 PM

To: Prokop, Jana C. <Jana.Prokop@nlrb.gov>

Subject: Re: McDonald's 500 W Madison 13-CA-190337




Jana,

It's sounding like will be available on the Would you be available that
day?

George

George A. Luscombe III
Dowb, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe(@laboradvocates.com

On Thu, Jan 5, 2017 at 2:28 PM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

(0) (6).

Hi George, I am told I can give you until 1/11 to present evidence, so if we can't get
scheduled before tn, I'd suggest withdrawing and refiling. Hopefully you will be able to

get in touch With soon. By the way, do you know if we will need an interpreter?
Thanks!

Get Outlook for i10S

From: Prokop, Jana C. <jana.prokop@nlrb.gov>
Sent: Wednesday, January 4, 2017 9:54 AM
Subject: RE: McDonald's 500 W Madison 13-CA-190337

To: George Luscombe <gluscombe(@laboradvocates.com>

Sounds good. Thanks!

Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) | 312-886-1341 (f)



http://www.nlrb.gov

From: George Luscombe [mailto:gluscombe@laboradvocates.com]
Sent: Wednesday, January 04, 2017 9:37 AM

To: Prokop, Jana C. <Jana.Prokop@nlrb.gov>

Subject: Re: McDonald's 500 W Madison 13-CA-190337

Hi Jana,

As I hope you've assumed by now, I haven't been able to get a hold of the union yet, so no
witness for today. But, I am still trying to get all availability over the next week or so.

George

George A. Luscombe 11
Dowp, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599
1 m labora at m

On Tue, Jan 3, 2017 at 12:34 PM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

Sounds great. | have someone that | just scheduled at 330 or 4pm, so if Ji8ll can come in,

hopefully we can finish by then. I'll wait to hear back.

Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) |312-886-1341 ()



http://www.nirb.gov

From: George Luscombe [mailto:gluscombe@laboradvocates.com]
Sent: Tuesday, January 03, 2017 11:32 AM
To: Prokop, Jana C. <Jana.Prokop@nlrb.gov>

Subject: Re: McDonald's 500 W Madison 13-CA-190337

Hi Jana,

Happy new year.

Let me see if I can getﬂ for tomorrow.

George

George A. Luscombe IIT
Dowb, BLOCH, BENNETT,

CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599
gluscombe(@]laboradvocates.com

On Tue, Jan 3, 2017 at 11:29 AM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

Hi George,

me and looks like it is regarding employee [KRMMESEME Do you know when is
available to come in for an affidavit? I will be in the office all day tomorrow i
could come in then. I'm in from around 915am to Spm. Let me know. Thanks!

I was off on vacation last week and am back today. The above charge was assﬁd to

Happy New Year!



Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) |312-886-1341 (f)

http://www.nlrb.gov
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Yokich. Finally, the recipient should check this email and any attachments for the presence of viruses. Dowd, Bloch,
Bennett, Cervone, Auerbach & Yokich accepts no liability for any damage caused by any virus transmitted by this
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From: George Luscombe

To: Prokop, Jana C.

Subject: McDonald"s 500 W. Madison

Date: Monday, January 9, 2017 4:45:21 PM
Jana,

Form}?fﬁdavit, here is a brief bullet list of my understanding of Whatw

will be able to testify to that may be of help:

. had been working at the Ogilvie McDonald's at 500 W Madison for
il was tennmated mw 2016. Before that‘ had worked at a couple of other

g first contact
in the lobby 1 in flont of, and m view of, the
B went back to work at which

told[(JXEI M KEA®) that

with the union was meetmg with an |
restaurant. After meetmi with the the

time [DFQEON asked Bl who il was meetmg with.

Bl was meeting with il from the Fight for Fifteen.

incident ﬁ

check in until | : ith (&)} (), (b) (7)(C)

©)(

' that -

(b) (). (b) (7)(C). (b) (7}D)

m)continued involvement with the Fight for Fifteen including participating in the
Nove. ber 29, 2016 strike.
B first day back to work following the strike was November 30, 2016.

The RIGNQOIUIS) 2016, [
an incident that il can give you details of.

{b) (6). (0) (7HC). (b) (T

Within a few days of ﬂ termination, ||
Personnel Records pursuant to the Illinois Personnel Record Review Act (820 ILCS 40/0.01 et

seq.).

went in person to the Store to follow up onw
records request and fthat was not entitled to the documents.

On or about December 22. 2016, |- 1‘equested records again (in a letter from me).

To date, the employer has not responded to the records request.

With regard to our discipline and termination allegations, because the Employer hasn't
produced |l personnel records, we don't have a clear understanding of what the employer's

() {8). (B) (FNC). (B} {

claimed justifications might be. But, I understand [{QNCEON) that the basis of




the discipline was having a bad attitude and the termination was for insubordination. As you

can imagine, should the employer assert that, our position is that those defenses are pretextual,
and [ thinkW testimony will bear that out.

With regard to the Personnel Records Review Act allegation, we recognize that the violation
of that statute is a matter of State law. Our position with regard to the NLRA is that the
employer has refused to produce the requested documents, as it has a clear obligation to do

under that law, because of . concerted and union activity. I don't know what the employer's
legitimate excuse for this one would be.

George

George A. Luscombe III
Dowb, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe@laboradvocates.com
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author and do not necessarily represent those of Dowd, Bloch, Bennett, Cervone, Auerbach & Yokich. Finally, the recipient
should check this email and any attachments for the presence of viruses. Dowd, Bloch, Bennett, Cervone, Auerbach &
Yokich accepts no liability for any damage caused by any virus transmitted by this email.






FORM NLRB-4943

(12) National Labor Relations Board

NOTICE OF DESIGNATION OF ATTORNEY
OR REPRESENTATIVE

CASE NO.
13-CA-190337

McDonald's 500 W Madison Street & McDonald's
USA LLC, joint employers

To: Regional Director,

(b) (6), (b) (7)(C), (b) (7XD . .
l, , the undersigned, hereby designate

George Luscombe III , whose name and address appear below,

,gjf (4\‘0{_0/\3" Y“avv:v(,\),

as my attorney/representative in this proceeding.

This designation shall remain valid until a written revocation of it, signed by me, is filed with the Board.

(

FULL NAME OF WITNESS NAME OF ATTORNEY/REPRESENTATIVE
PHE). BIHCL. B)IAXD) George Luscombe III

REPRESENTATIVE IS AN ATTORNEY

MAILING ADDRESS
——— Dowd Bloch Bennett Cervone Auerbach &
SIGNATURE OF WITNESS (please sign in ink) )
Yokich
8 S Michigan Ave
O\ = l\ -1 Chicago, IL

DATE

EMAIL ADDRESS
gluscombe@laboradvocates.com

TELEPHONE NUMBER
312-372-1361




LAW OFFICES

DOWD, BLOCH, BENNETT, CERVONE, AUERBACH & YOKICH

8 SOUTH MICHIGAN AVENUE * 19TH FLOOR
CHICAGO, ILLINOIS 60603-3315
(312) 372-1361 ] FAX (312) 372-6599
www.DBB-LAW.COM
MELISSA J. AUERBACH
BARRY M. BENNETT
ROBERT E. BLOCH
ROBERT S, CERVONE
J. PETER DOWD
JOSIAH A. GROFF
JusTin J. LANNOYE
DAVID P LICHTMAN
GEORGE A, LUSCOMBE ||
RONALD M. WiLLIS
STEPHEN A, YOKICH

JEREMY M. BARR
WILLIAM M. KINNEY
ELIZABETH L, Rowe

Date: 13- 2.2 - lip

By Certified Mail By Certified Mail
McDonald’s 500 W. Madison St. McDonald’s Corporation
¢/o Store Manager 2111 McDonald’s Drive
500 W. Madison St. Oak Brook, llinois 60523
Chicago, IL 60661

(b) (6), (b) (7)(C)

Re: Employee linois Personnel Record Review Act
Request
Dear Joint Employers:

Our law firm represents the Workers Organizing Committee of Chicago

(“WOCC”). The WOCC has instructed me to contact you on behalf of its member, and
. The WOCC has been informed that you have
request for il personnel records pursuant to
eview Act, 820 ILCS .01, et seq, (the “Act”™). If you
have not done so already, I strongly recommend that you review these issues with your

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

your former employee,
wrongfully refused to honor
the Illinois Personnel Recor

attorney.

Section 2 of the Act provides that: “Every employer shall, upon an employee's
request which the employer may require be in writing on a form supplied by the

employer, permit the employee to inspect any personnel documents which are, have been
or are intended to be used in determining that employee’s qualifications for employment,
promotion, transfer, additional compensation, discharge or other disciplinary action,
except as provided in Section 10.” This duty applies equally to your former employees

oy 220




DOWD, BLOCH, BENNETT, CERVONE, AUERBACH & YOKICH

McDonald’s 500 W Madison & McDonald’s Corporation

Date: \@ - )&~ )i )

Page 2 of 2

who you have terminated within the last year, including [QAQRSAERY See 820 ILCS
40/1(a).

We have been informed that more than seven days ago, submitted a
written request pursuant to the Act to the management of your store located at S00 W.
Madison St., Chicago, Illinois. Thus, your response toﬁrequcst is now delinquent
under 820 ILCS 40/2. Even more troubling, the WOCC has been informed that when
followed up with store management regarding |l request, expressly
stated th

at |l was not entitled to the requested documents.

Your actions appear to be a clear violation of your lawful obligations. Please let
this letter serve as a renewed request by SAQESNER) for ersonnel records pursuant
to the Act. Because you are already delinquent in your response to

riginal reques
lease produce the documents immediately to SEARROREIY at W address: W
(b) (6), (b) (7)(C) |

If you fail to comply with your obligations under the Act, we will pursue all
appropriate legal remedies. See 820 ILCS 40/12.

Very truly yours,

?7&2%74:

George A. Luscombe I1I

I repeat my request that I be provided with all appropriate documents under the Illinois
Personnel Record Review Act.

(b) (6), (b) (7)(C)

uv@h 228







From: Prokop, Jana C.

To: "George Luscombe”"

Subject: RE: McDonald"s 500 W Madison 13-CA-190337
Date: Friday, January 13, 2017 10:56:00 AM

No problem!

Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) | 312-886-1341 (f)

http://www.nlrb.gov

From: George Luscombe [mailto:gluscombe@laboradvocates.com]
Sent: Thursday, January 12, 2017 5:02 PM

To: Prokop, Jana C. <Jana.Prokop@nlrb.gov>

Subject: Re: McDonald's 500 W Madison 13-CA-190337

Jana,

Sorry I wasn't able to follow up with you today. I am trying to run down some information. One
update is that- did today receive |l personnel file.

I am out of the office tomorrow. Would it be o0.k. to follow up with you first thing next week.

Thanks,
George

George A. Luscombe III
Dowb, BLocH, BENNETT,
CERVONE, AUERBACH & YOKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe(@laboradvocates.com
On Mon, Jan 9, 2017 at 2:05 PM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

Sounds great! Are you going to want to read affidavit (vvith approval) when S8l done? Will
you wait in the waiting room while §l gives affidavit or should we just call you when we’re close
to being done?

Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) | 312-886-1341 (f)

http://www.nlrb.gov



From: George Luscombe [mailto:gluscombe@Iaboradvocates.com]
Sent: Monday, January 09, 2017 10:33 AM

To: Prokop, Jana C. <Jana.Prokop@nlrb.gov>
Subject: Re: McDonald's 500 W Madison 13-CA-190337

Jana,

I've got the witness REQEOIWI®) :onfirmed for () ON on th please let me know if that

still works.

Best,
George

George A. Luscombe III
Dowb, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe(@laboradvocates.com
On Fri, Jan 6, 2017 at 3:10 PM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

Sure thing! Let me know what time. I'm in just after 9am.

Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) | 312-886-1341 (f)

http://www.nlrb.gov

From: George Luscombe [mailto:gluscombe@laboradvocates.com]
Sent: Friday, January 06, 2017 1:41 PM

To: Prokop, Jana C. <Jana.Prokop@nlrb.gov>
Subject: Re: McDonald's 500 W Madison 13-CA-190337

Jana,

It's sounding likoQAQONWNS vil] be available on the Would you be available that
day?

George

George A. Luscombe III
Dowb, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe(@laboradvocates.com



On Thu, Jan 5, 2017 at 2:28 PM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

Hi George, I am told I can give you until 1/11 to present evidence, so if we can't get
scheduled before n, I'd suggest withdrawing and refiling. Hopefully you will be able to
get in touch with soon. By the way, do you know if we will need an interpreter?
Thanks!

Get Qutlook for i0S

From: Prokop, Jana C. <jana.prokop@nlrb.gov>

Sent: Wednesday, January 4, 2017 9:54 AM

Subject: RE: McDonald's 500 W Madison 13-CA-190337
To: George Luscombe <gl m labora at m>

Sounds good. Thanks!

Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) | 312-886-1341 (f)
http://www.nIrb.gov

From: George Luscombe [mailto:gluscombe@laboradvocates.com]
Sent: Wednesday, January 04, 2017 9:37 AM

To: Prokop, Jana C. <Jana.Prokop@nlrb.gov>
Subject: Re: McDonald's 500 W Madison 13-CA-190337

Hi Jana,

As I hope you've assumed by now, I haven't been able to get a hold of the union yet, so no
witness for today. But, I am still trying to get all availability over the next week or so.

George

George A. Luscombe III
Dowbp, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe(@laboradvocates.com
On Tue, Jan 3, 2017 at 12:34 PM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

Sounds great. | have someone that | just scheduled at 330 or 4pm, so if can come in,
hopefully we can finish by then. I'll wait to hear back.

Jana Prokop
Field Examiner



National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) |312-886-1341 (f)
http://www.nirb.gov

From: George Luscombe [mailto:gluscombe@Iaboradvocates.com]
Sent: Tuesday, January 03,2017 11:32 AM

To: Prokop, Jana C. <Jana.Prokop@nlrb.gov>

Subject: Re: McDonald's 500 W Madison 13-CA-190337

Hi Jana,

Happy new year.

Let me see if I can getﬁ for tomorrow.
George

George A. Luscombe III
Dowp, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe(@laboradvocates.com

On Tue, Jan 3, 2017 at 11:29 AM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:
Hi George,

I was off on vacation last week and am back today. The above charge was assigned to
me and looks like it is regarding employee . Do you know whe is
available to come in for an affidavit? I will be in the office all day tomorrow i

could come in then. I’'m in from around 915am to 5pm. Let me know. Thanks!

Happy New Year!

Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) |312-886-1341 (f)
http://www.nlrb.gov
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From: George Luscombe

To: Prokop, Jana C.

Subject: McDonald"s 500 W Madison - [(QIGNOIW(® Charge
Date: Tuesday, January 17, 2017 12:35:28 PM
Attachments: DOC658.pdf

Jana,

As discussed, attached is what I understand that the employer produced to (0) (6). (b) (7)(C )i
response to W records request.

Thank you,
George

George A. Luscombe III
Dowb, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe@laboradvocates.com

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom
they are addressed. If you have received this email in error, please notify Dowd, Bloch, Bennett, Cervone, Auerbach &
Yokich (office@laboradvocates.com). Please note that any views or opinions presented in this email are solely those of the
author and do not necessarily represent those of Dowd, Bloch, Bennett, Cervone, Auerbach & Yokich. Finally, the recipient
should check this email and any attachments for the presence of viruses. Dowd, Bloch, Bennett, Cervone, Auerbach &
Yokich accepts no liability for any damage caused by any virus transmitted by this email.



McDonald's
1700 E 56th St.

Suite 3609
Mcbonalkl's
[ § B :

Chicago, L 60637

January 11, 2017

(b) (6), (b) (7)(C)

(b) (8). (b) (7XC)|
Dear

Per your request, enclosed please find a copy of the personnel documents located in your
file. Should you have any questions, please feel free to contact me at your convenience.

Sincerely.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



(b) (6), (b) (7)(C)
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CASH CONTROL POLICIES

Camhien Myst:
1. Vorify all money taken out of the drawer by manager for skima and obange,
2. Veiify opening drawer amount before going on the floor,
3. Recite amount of the sale In & loud and clear voice,
4, Call out the amount of the sals and currency from which changse [s made,
5 Phummmﬁwmmmmgehm@mdum)
6. Place money in cash drawer 5o that bills face in the same direction,
. 7. Ring up each sale at the time that it is made.
8. Koepcash drawer olosed except when ringing up a sale.
9. Tell a mansger when inoorrect amount Is rung up an the register.
IQMMMWW%MMIWMQ
carrect,
’ ¢orrect gmount, and register number,
\c, 11. Only operats your assigned drawer.
o 12. Have a menager nssist if a refund Is necessary,
13. Have a manager assist if customer forgets to take change.
14, Use register for customer sales onty (rot for personal usc)
15. Aceept only traveler’s ohecks and coly with approval of a manager.
16, Have less than $1.00 (plus or minus)every day.

Cashier Must Not:

i, Ttem cancel after totaling the sale without manager approval.

2, Placs any order in the stors not pald for without manager spproval.
3. Accept mny ourroncy over $20.00 bill without manager approval.
4. Maks change botwoeen rogisters.

S (P) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

D06




Tntun

Addendum to Crew Handbook

The Following Behaviors &re 0 Tolernce

1. No Calil- No Show

2. Insvbordination

3 Anmwloymmnpmchomwlthinsmmdwalﬁﬂmdina
4, mmmummwmwmoxmmn

S, Abusive lenguage/ arguing/ fighting

7. Rdhnlbpaﬁntmmxﬁaddsnnﬁlbywmmmm
8, CashPolicies{see cashier policies for cash +/- limits}

Twmwmmmm-npmmmt

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

Mansgor




Wnﬂ-mﬁﬂw‘dw“h mﬁumﬂuﬂhmd‘-—l
#-pwmummw-w-ﬂuwhuuw
you, and nwﬂd”dnwﬂd‘pmnpwh-.

B 0®) ©6), (b) (7)N(b) (6), (b) (7)(C)
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MCDONALD'S FHILOSOPHY

This Independent MeDonald's Fraschises wants to mske sil employses
aware of the fsvues of dborimlpation, herssrment and sexual burmarmeat

in the work place, Our goal b te promiuiz o brslaris virosment of mutzal
rerpect. Thibs Independent McDonuid's Franchlass believes b tae

vatus of » dWersa workfores, squel epportunlty and s workplace free from
disertminstiss and 2ll forms of walswiul harssenaest for the employees,
suppllars, venders and curomers of (his [adependent McDonald's
Frunchisse. These valaes moke good bariness sense, promete paaltive
workiog and business relationships, aud they srv the right thiog to do.

Sincerely,

(b) (6), (b) (7)(C)

YOUR PLEDGE ’

I have resd, undersiand 10d agres to comply with sll the palices sel lorth, in the
Mansgers Hamdbook Aegsrding Diserimination avd Setunl Harassment, [ will
et eagage in any form of discrimination, hurassasent or sexarl barssmen
covived uoder this policy, and ] will |mmedis tely rupart sny form of discrimination
harssament or sexual baratsmont that ] may sxperience or whwen a2 igf ot tn
the Employsz Recourse section expariures of The Zare Tolersace Policy,

1 wil) atrive to do my par ta promote 8 batiness envirenment of mutual respect

il (b) (6), (b) (7)(C)

b3 v Jadepandeat McDonald's [r o ashmat Penervas 1ha HEAL 38 senoad or mmdlly vk palicy ol dvy e withead
sotiot, Thls podlcy dots pot create suy sontrachal vbligadlant barwean 1his MeDeatld's sad s nplegves.

At Gl MeDanald*s, poar empleyosnt b 81 wil This sssms thot fuy uie frot 1o larmiaats 30w waploym el

At 4oy Ume. for may rensen, snd thin MeDinsldy reming 1he pama right.




TO: ALL CREW

BEGINNING IMMEDIATELY ANYONE REPORTING TO WORK THAT IS NOT IN
PROPER McDanalds's ATTIRE WILL NOT BE ALLOWED TO WORK AND WILL
PACE PROGRESSIVE DICIPLINARY ACTION.

e ——— e

YOUR UNIFORM SHOULD CONSIST OF:

BLACK RUBBER SOLE SHOES
BLACK DICKIE PANTS (ONLY DICKIE BRAND)
BLACK BELT

WHITE T-SHIRT
CLEAN/ IRONED UNIFORM SHIRT

NAME TAG
TIE
HAT (MEN) VISOR (LADIES)

LR S F ol

NONE OF THE FOLLOWING CAN BE WORN:

1. FACIAL JEWELERY

2. EAR RINGS LARGER THAN THE SIZE OF A DIME

3, NO EARRINGS ARE TO BE WORN BY KITCHEN CREW
4, NO CELL PHONES

. NO NEGOTIATIONS

WE ALL MUST PROJECT A PROFESSIONAL IMAGE FOR McDonald"s WHILE
PROVIDING THE BEST Q.5.C IN CHICAGO, THANK YOU TO EVERYONE FOR
YOUR SUPPORT AND UNDFRSTANDING | LOOK FORWARD TO A GREAT
AND BUSY SUMMER TOGETHER.

2 Shirts: $15 EACH
1 TIE: $5.50 EACH
| HAT: 85.5

(b) (6), (b) (7)(C)
010




ZERC TOLERANCE POLICY REGARDING DISCRIMINATION AND
SEXUAL HARASSMENT

FOR EMPLOYEES OF THIS INDEPENDENT McDONALD'S
FRANCHISEE

This Independent McDonald's Franchisee has zero tolerance for unlawful
discrimination, including harassment and sexunl harasament. Employees
who violate this policy will be disciplined up to and Including tarmination.

This Independent McDonald's Franchisee Prohibits
Discrimination

This Independent McDonakl's Franchisee strongly believes that employaes and
applicants for employment ghauld be treated falily and without regard to race,
color, sax, raliglon, national origin, age, disabllity, veteran status or any other
prohiblted basis. This applies to all emplayment prectices, including recrulting,
hiring, pay, performance raviews. training and development, promotions ard
other terms and conditions of employment. Discrimination or harassment of an
employee of the Independent McDonald's Franchisee, whether by another
employea, supplier, vendor, consultant or customer, will not be tolerated.

This Independent McDonald's Franchisee Prohibits Harassment

This Independent McDonald's Franchisee wili not tolerate any form of
harassment, joking remarks or other abusive conduct (including verbal, non-
verbal, or physical conduct) that demeans ar shows hostility toward an ndividual
because of his/her race, tolor, sex, religion, national origin, age. disability,
vateran stalus or other prohibited basis and that creates an intimidating, hostile
or offensive work environment, unreasonably intarferes with an individual's work
performance or otherwise adversely affects’ an individual's employment
opportunities

» Xl
F

This Independent McDonald's Franchisee Prohibits Sexual
Harassment

This independent McDonald's Franchisee has zer¢ foleranca for any form of
gexual harassment of any- employee, whether male or femaie. Sexual
harassment is prohibited because it may be intimidating, an abuge of power, and -
“i inconsistent with the policies, practices and managament philosophy of this
Independent McDonald's Franchisee. 4 . :

Sexusl harassment is defined 8s uriwelcome sexual advances, requests for
sexual favors and certai.other verbal- nop-varial of physicatzconduct whigh-is
sexual or based on gender If that conduct -couldreasonably offend another
persan, whether or nol such conductwas intended to offend. = @

gl (0) (6). (b) (7)(C)

fry Jan O
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provide
my undivided personsl sttmtion ndwl!lunhhwhabyﬂdrml,
Hkuown, thnahporwm,lwﬂm-khlﬁtluh
order for my guest to possible,

Twillserve oaly b, fresh food thiat hes g et
mh I'mmm.

Foar - 1
Doty the mamager i dosaa't ook right,forsiy raers VMY Prosiest. il

(b) (6), (b) (7)(C )P
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nuty DATE: SYSTRA 12.06 STCORE: <l
RUN TIME: » PAGE =%
AN
IOD: DATE

Zx JYEZE N
N

copy # CODE
_ 01 STAYED LATH _ 07 HELPED A TRAIREE
_ 02 CAME IN BARLY _ 08 HELPED A CUSTOMER
0} CAME IN ON DAY OFr 09 EXCEPTIOHAL PERFORMANCE
_ 04 VOLOUNTEERED FOR EXTRA DUTY 10 HELPED ACHIXVE GOOD QSC GRADES
© 5 ASSIBTED A MANAGER _ 11 PILOYEE QOF THRE MONTH !
_ 06 ASBYBTED ANOTHER CREW PERSON _ 99 IBER (EXPLANATIOR REQUIRED! \
. &Bv;.lmrm/mscxunm
CODE % coD® &
_ 01 PQOR PERFORMANCE _ 09 AB{PSIVE LANCUAGE/ARGUIRG/PICHTING
_ 02 INCOMPLBTE UNIFORM ~ 10 UNCOOPERATIVE
~ g3 POOR APPEARANCE/HYGIENE ol 1 ¢ bLATIOR OF FOOD POLICY
‘/84 [NTERFPERENCE WITH EMPLOYXES o ECDORDIKATION
05 REGISTER SHORTACE/VIOLATION _ 1) e /POSSESSION OF DROUGS/ALCOHOL
. 06 UNBXCUSED TARDINESS _ L4 THRFT OF MONMY /MERCHANDISE
_ 97 UNEXCUSED ABSENCE T 15 OBEURITY POLICY VIOLATION
08 POOR CUSTOMBR RELATIONS . 99 2R {BXPLANATION REQUIRZD]

ZIMPLOYEE SIGNATURE

MANAGER SIGNATURY

SCPERVISOR AIGHA
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R TIME: ' PAGE. =
EMPIOYBE ACTION PGRX

— (b) (6), (b) (7)(C)

ET TSYEE NAME
-

1<

ID:

COMMENDATION

CODE # CODE ¥
_ 01 STAYEZD LATE _ 07 HHLPED A TRAINRBE
_ 02 CAME IN EARLY ~ 98 HELPED A CUSTOMRER
~ 03 CAMB IN ON DAY OFFf T 09 EXCEPTIONAL PERPORMANCE
" 04 VOLONTEERED FOR EXTRA DUTY ~ 10 PED ACHIEVE GOOD Q8SC GRADZES
" 55 ASSISTED A MANAGER _o1n LOYEE OF THE MONTH
06 ASSISTED ANOTHER CREW PERSON T 39 OTHER (EXPLANATION REQUIREDI

REARIMAND/DISCIPLINE

CODPE # CoDB ¥
_ 01 POOR PERFORMANCE _ 09 ABU3SIVE LANGUAGE/ARGUING/? IGHTING
" 02 INCOMPLETE UNIFORXM ~ 10 UNCOOPERATIVE
\__/zb POOR APPEARANCYE/HYGIKNE T 11 VIQLATION OF FOOD POLICY

4 INTERFERENCE WITH EMPLOYEES ~ 12 TNSCRORDINATION
/ 05 RBGISTER BHORTAGE/VIOLATION ~ 13 uspg/poSsSES5ION OF DRUGS /ALCOHOL
" 06 UNBXCUSED TARDINESS ~ 14 THRFT OF MONEY /MERCHARDISE
07 UNHXCUSED ABSENCE ~ 15 OECURITY POLICY VIOLATION
_ ¢B POOR CUSTOMER RELATTONS . 99 OTHER { BXPLANATION REQUIRED]

EXPLANATION

s as
whs Sl«m‘if # .0
AT e NP,
Ht S
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EMPLOYBE ACTION FORM

EX ID: DATH:
COMMENDAT IOH
_copz # i CODE ¥
_ 01 STAYED LATS : _ 07 HELFED A TRAINEE
~ 02 CAME IN EARLY f " 0B HELPED A CUSTOMER
03 CAME IR ON DAY OYF ; ” 9 BXCBYTIONAL PERFORMANCE
04 VOLONTEERED FOR EXTRA DUTY : “ 10 HELPHD ACHIEZVE GOOD QSC GRADES
©5 ASGBISTED A MANAGER \ T 11 EMPLQYEE OF THE MONTH
06 ASSTSTED ANOTHER CREW PERSON " 99 oTH (EXPLANATION REQUIRED)

1
:
)
«
]
i
!

REPRIMAND /DISCIPLINE
|

CODPE # : CODE &
_ 01 POOR PERFORMANCE i _ 09 ABUSYIVE LANGUAGE /ARGUING/P IGKTING
. 02 INCUMPLETE UHIFORM ¢ ~ 10 UNCOGPERATIVH
_ 03 POOR APPRARANCE/HYCIENE i 11 VIOLATION OF FOOD pPOLICY
04 INTRRFERENCE WITH EMPLOYXED ; T 12 INSUMORDINATION
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. 07 UNEXCUSED AREEICE | ' 15 QRCGRITY POLICY vIOLATION
¢8 POOR COSTOMER RELATIONS ; ¥ 99 oTus (EXPLANATION REQUIRED)
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MC 1?3
Disciplinary Action Forin
(b) (6), (b) (7)(C)
Name:
Title: Crew
N
Service Date:
Date of Incident;
(b) (6), (b) (7)
2016
Restaurant Mgmt: [ Hourly Employees: x[]
Action Taken:
Waming: e Resignation:
Suspension: Written Warnjng: -
Demotion: Termination: ‘
Discipline Reason: X[ Insubordination O Perfonna%ce Other
Violation of policies:
(&) 8]
O Other
This is a written Jots ofteriniziation & (D) (6), (b) (7)(C)
2016. This is not the firstinal 2 has been giving verbal notice,

and suspension| b) (6), (b) (
lhas continued the behavio

WrHe
(b) (8). (b) (7X

1, the undersigned employee, understand that any future violations of compa

investigated. 1also understand that if 1 am found 10 have violated eny of ¢

additional disciplinary action, up to and including termination.
)

: (b) (6). (b) (7)(C)

Employee’s Signature EIHIX (

Supervisor’s Signature

Sl’Rep'Chi;uolbeplIHumRu 1/Disciplinary Action Farm

g obed

idn for improvement. However, since then
(OIY®- 16,

y policies alle
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£ mcponalas
Disciplinary Action Form
— (b) (8), (b) (7)(C)
Name:
Title: Crew
Service Date:
Dote of Incident:
(b) (6), (b) (7)(C)
L 206 ]
Restaurant Mgmt: [ HourlyiE hployees: x[1
Action Taken:

Warning: =y Resignationt

Suspension: Writlen Waenming:

Demotion: ~ ____ Terminationt | ____

1
Discipline Reason: X[} Insubordination [ Performapce Other
Violation of policies:
o
o Other
|

Employee’s Signature

Supervisor’s Signature

M!Wliunknllm’cipllnu}' Actlon Form

{, the undersigned employee, understand that any
investigated. | also understand that if { am found

additiona! diseiplinary action, up t@ and includ
)
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EXPLOYER ACTION FORM
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ID:s DATE
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CODE #
07 HELHED A TRAINEZ

08 HELEED A CUBTONER

09 EXCHPTIONAL PERFORMANCE

10 HELHED ACHIEVE GOOD QsC GRADES
11 JOYEE OF THE MONTH

89 8. (EXPLANATION REQUIRXD)

03 CANME IN ON DAY OFF

04 VOLUNTEERED FOR EXTRA DUTY
05 ASSIBTED A MANAGER

06 ASBIBTED ANOTHER CREW PERSON

CODE #
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04 INTERFERENCE WITH ENMPLOYRES
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08 POOR CUBTOMER RELATIONS
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v:o TION OF FDOD POLICY
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O T O I I O
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PAGE: 2
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RUN TIME: . PAGE . &
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2 | OYEER NAME:
p -

CODE # cConB W

_ 01 STAYED LATE _ 07 HELPEU A TRAINEE

_ 02 CAMB IN EARLY _ 98B HELPED A CU3TOXER

_ 03 CAME IN ON DAY OFF " 09 RKCEPTIONAL PERFORNMANCE

_ 04 VOLUNTEERED FOR EXTRA DUTY " 10 HELPED ACHIEVE GOOD Q8C GRADES
"~ 05 ASBISTED A MANAGER _ 13 LOYEE OF THE MONTH

06 ASSISTED ANOTHER CREBW PRRSOH _ 89 OTHER (EXPLANATION REQUIRED)

CCODE # CoDs B

01 POOR PERNFORMANCE _ 03 DSIVE LANGUAGE/ARGUIRG/ZICHTING
_ 02 INCOMPLETE UNIFORM — 10 COOPERATIVE
03 POOR APPEARANCE/HYGIKNE g OLATION OF FOOD POLICY

04 INTERFERENCE WITH EMPLOYEED 12 INSUDOADINATION

/ 05 RBGISTER SHORTAGE/VIOLATION _ 13 U3E/POSSESSION OF BRODGS/ALCOHOL
_ 0& UNBRXCUSED TARDINESS _ 14 XFT OF MONEY/NERCHANDISE
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NSEE CREW M(EMBER RECORDS FOLDER

PLEASE PRINT)

meoccil ) (6), (b) (7)(C)

AESTAURANT NO _I_ﬁg‘_— TIMECARDNO.

(b) (6), (b) (7)(C®® ®XC)

DATES, LOCATIONS AND REASONS FOR LEAVING:
(b) (6), (b) (7)(C)
SEX Jmemigration Form -9 compleled {Mgr. Int.)

ARE YOU 16 OR OLDER? QA NOIFNOT,BIRTHDATE e EVER WORKED FOR McDONALD'S BEFORE

0 WOTC QUALIFIED 3:25 CERTIFICATION DATE

LEAVE OF ABSENCE  START DATE

Q CREW
POSITION: Q SWING DATEOFBIRTH HOURLY START RATE, START DATE RETUAN DATE
O MAINTENANCE
FED. MARITAL FEDERAL STATE MARITAL LOCAL MARITAL ADD FED. ADD §T.
TAX STATUS TAX EX. TAX STATUS STATE TAX EX. TAX STATUS LOCAL TAX EX, TAX AMT. TAX AMT.
STATE OVERRIDE IF EXEMPT ENTER 1
TAX CODE LOCAL TAX COODE (8) FICA FUTA sul MDH earnEeD INcome creoim 0 ves QI NO ins, O ves Ono
HEALTH CONSIDERATIONS:
1. Do you agree Lo Yepor lo youf restaurant manager ¥ have an iknass dlagnosed by a health practilionar due to Norovirus, Satmanella (including
Typhaid), Shigella, shiga toxin producing of other type of ESCHERICHIA COLI, Campylobacter, or Hepatilis A or E virus? Orif you have beenin
closa contact with somecne at thoma, wark or school that is il with one of thess loodbome pathogens?.... T R . il izt oo ©raxsoas st st TSR AT 48P st v I YES
2. Do you agree that you will report to your restaurant manager an onsat of the (ollowing symploms”. including he dale ol onset while elther at work
or ouisida wark?
‘diarshea, vomiting, jaundice, sore throat, & {psion contsining pus such as a boil orinfected wound that is open or draining even if the
LESION 5 HIOBCHA B COVBIEL. vt s et s e 1 7 s RO e S Qves
3. 0o you agree to report 10 your restaurant manager any Haalth Departmant or Board of Health invesligation in which you may ba invotved? . s e P RS Ao i etemnra b AP TReYS SR P P SRR Yo Qves

MANAGER: It an employer reports thal sMe cutrently has an iliness described above or has been recently exposed 1o someona with these illnesses, you should contact IleDanald s HR Consulting {877} £23-9150 for advice and next steps for dealing with the 5

MASSACHUSETTS EMPLOYMENT ONLY: I is unlawiul in Massachuselis (o require or administer a lie delactor test as a conditian of employment or continued employment. An employer who violates this law shall be subject fo criminal panalties and civil liabilities.

MARYLAND EMPLOYMENT ONLY: Undar Maryland iaw, an employer may nol requise of demand, a8 8 condition of empleyment, prospeciive employment, of continued employment that an individual submil 1o or 1ake a fie detectos of similar fesl.
An employer wha viotates Lhis law is guilly of & misdemeandar.

|F YOU NEED INSTRUCTIONS FOR COMPLETING THE W4
FORM, PLEASE ASK THE RESTAURANT MANAGER ! b 6
1. | cartfy that the information contained on this records folder & ( )
comect bo the best of my knowiedge and understond that any ormission Print your full name ((b)(sx\(bm()m }b
or eonegus information is grounds for dismissal in accordance i : R andn =
with Ihis independently owned and operated McDonald's® b » -
palicies. 2. | authorize the persons, employers, schools and Marital stalus: ( ) (6)’ (b) (7)( ) Ao, woren ghe BTaME UM, I s, Dariege separated, or spouse s a non reskfent alien,
organizalions listed on this application to give you any ’
infarmation conceming my employment and other partineat | ! Tolas number of alowances you are climing (ee W4 Employee’s Withhalding Allewanca CBIURCALR) +1-vveossrrsresmisomsasmesanressassssssanenss
information they may have, parsonal and otherwise, and | 2 Additlonalamoum.ilnny,youwantummd {rom each pay (il your employer QreBs) ... s

release all parties from all tiability and damages that may withhokding b (soe s and chock boxes below that N 2

result from furnishing this 10 you. 3. 1 acknowledge thal | am B(b) (6), (bj(7')2c') - ; ) g
applying for employment with an independently owned and 1ot owe any Federal income tax and had a right to 8 refund to ALL income tax withhed, AN

operated McDanald's* franchise, a separate company and not expeci o owe any Federal incoma tax and expact to hava a oight 1o a full refund of ALL income lax withheld,
employer from McDonald's® Corporation and any of ils d b apply, enter "EXEMPT” here.........

subsidiaries. 4. If applicable to my employment, 1 have read
and undesstood the notice regarding polygraph tesis and my “EXEMPT" 0n line 3b, are you a full time student?

:ﬂl;::gxmmmIawaswella.srightsunderolherslale (b) (6), (b) ldhguiowwmsdalmsdonﬂismfﬁﬁ::a.ﬁ-—> g
(b) (6), (b) (7)(C




From: George Luscombe

To: Prokop, Jana C.

Subject: Re: McDonald"s 13-CA-190337

Date: Wednesday, January 25, 2017 4:51:07 PM
Jana,

Thank you. I understand.

I am still hoping to see if there is something the union can do, but it isn't going to happen this
week. So I'll send you an email requesting to withdraw the charge.

Thanks as always.

George

George A. Luscombe III
Dowb, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe@laboradvocates.com
On Wed, Jan 25, 2017 at 3:34 PM, Prokop, Jana C. <Jana.Prokop@nlrb.gov> wrote:

Hi George,

Let me know by close of business tomorrow whether the Union will withdraw the charge.
Otherwise, based on the evidence in the file, I'll put the charge through for dismissal.

If the Union still hasn’t decided what to do, you can always withdraw and refile if there is
additional evidence to present, such as [QIQHQIOIS oming in for another affidavit.

I’'m off tomorrow, so feel free to call and leave a message or e-mail. I'll be putting the case
through Friday whether it’s for withdrawal or dismissal. | think you would do this anyway, but if
you decide to withdraw, please create a new e-mail (i.e. not replying to this one). Thanks!

Jana Prokop

Field Examiner



National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) | 312-886-1341 (f)

http://www.nlrb.gov

From: George Luscombe [mailto:gluscombe@Ilaboradvocates.com]
Sent: Monday, January 23, 2017 4:32 PM

To: Prokop, Jana C. <Jana.Prokop@nlrb.gov>
Subject: Re: McDonald's 13-CA-190337

Jana,
Sorry, I am still trying to get word from the union. I will keep on them.

George

George A. Luscombe III
Dowb, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe@laboradvocates.com

On Mon, Jan 23, 2017 at 3:19 PM, Prokop, Jana C. <Jana.Prokop(@nlrb.gov> wrote:

Hi George,

Have you talked to the Union about this case yet? Feel free to e-mail back, but if you
need to call, I’'m working from home at QNQEONQION Thanks!



Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) | 312-886-1341 (f)

http://www.nlrb.gov

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to
whom they are addressed. If you have received this email in error, please notify Dowd, Bloch, Bennett, Cervone,
Auerbach & Yokich (office@laboradvocates.com). Please note that any views or opinions presented in this email are
solely those of the author and do not necessarily represent those of Dowd, Bloch, Bennett, Cervone, Auerbach & Yokich.
Finally, the recipient should check this email and any attachments for the presence of viruses. Dowd, Bloch, Bennett,
Cervone, Auerbach & Yokich accepts no liability for any damage caused by any virus transmitted by this email.

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom
they are addressed. If you have received this email in error, please notify Dowd, Bloch, Bennett, Cervone, Auerbach &
Yokich (office@laboradvocates.com). Please note that any views or opinions presented in this email are solely those of the
author and do not necessarily represent those of Dowd, Bloch, Bennett, Cervone, Auerbach & Yokich. Finally, the recipient
should check this email and any attachments for the presence of viruses. Dowd, Bloch, Bennett, Cervone, Auerbach &
Yokich accepts no liability for any damage caused by any virus transmitted by this email.



From: George Luscombe

To: Prokop, Jana C.

Subject: Case No. 13-CA-190337, McDonald"s at 500 W Madison St.
Date: Wednesday, January 25, 2017 4:54:50 PM

Jana,

Charging Party, Workers Organizing Committee of Chicago, requests to withdraw the charge
in Case No. 13-CA-190337 (McDonald's 500 W Madison St., Chicago & McDonald's USA,
LLC, Joint Employers).

Thank you for your work on this matter.
George

George A. Luscombe III
Dowb, BLocH, BENNETT,
CERVONE, AUERBACH & Y OKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone 312.372.1361 | Fax 312.372.6599

gluscombe@laboradvocates.com

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom
they are addressed. If you have received this email in error, please notify Dowd, Bloch, Bennett, Cervone, Auerbach &
Yokich (office@laboradvocates.com). Please note that any views or opinions presented in this email are solely those of the
author and do not necessarily represent those of Dowd, Bloch, Bennett, Cervone, Auerbach & Yokich. Finally, the recipient
should check this email and any attachments for the presence of viruses. Dowd, Bloch, Bennett, Cervone, Auerbach &
Yokich accepts no liability for any damage caused by any virus transmitted by this email.



Field Examiner J. Prokop's Contact Log

Case Number 13-CA-190337
Current Date Time Who/what?
Wednesday, January 04, 2017 11:50 AM TC from Jay Hux

he represents ER. No response needed at this time, as | still have to get CP evidence. |
will send request for evidence once | have CP evidence. | will e-mail him charge as he

does not have it. (he called me to say he reps MC in 2 other withdrawn cases)

Tuesday, January 17, 2017 10:43 AM VM from George

asked that | call him back re the case.

Tuesday, January 17, 2017 11:14 AM TC to George Luscombe
said that he has asked union if it will proceed with the case. If so, | will need to take

another affidavit from igilj He will forward me personnel docs that ER sent to [jiiRl

Friday, February 03, 2017 Page 1 of 1



From: Prokop, Jana C.

To: "George Luscombe"

Subject: McD"s at 500 W Madison 13-CA-190337
Date: Monday, February 6, 2017 10:20:00 AM
Attachments: WDL.13-CA-190337.pdf

Hi George,

Attached is the withdrawal approval letter that issued Friday. I'll wait to hear from you regarding
scheduling witnesses for the Burger King case. Happy Monday!

Jana Prokop

Field Examiner

National Labor Relations Board, Region 13
219 S Dearborn - Suite 808

Chicago, IL 60604

312-353-8613 (p) | 312-886-1341 (f)
http://www.nlrb.gov




REGION 13
Dirksen Federal Building

Chicago, IL 60604-2027

James M. Hux JR., Esq.
Fisher & Phillips LLP

10 S. Wacker Dr., Suite 3450
Chicago, IL 60606-7592

Doreen S. Davis, Esq.
Jones Day

250 Vesey St

New York, NY 10281-1047

Michael S. Ferrell, Esq., Partner
Jones Day

77 W Wacker Dr. Suite 3400
Chicago, IL 60601-1692

Elizabeth D. Winiarski, Esq., Associate
Jones Day

77 W Wacker Dr. Suite 3400

Chicago, IL 60601-1692

219 South Dearborn Street, Suite 808

Re:

UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

Agency Website: www.nlrb.gov
Telephone: (312)353-7570
Fax: (312)886-1341

February 3, 2017

Canady Enterprise Corp X d/b/a
McDonald's 500 W. Madison St., Chicago,
Illinois and McDonald's USA, LLC, Joint
Employers

Case 13-CA-190337

Dear Mr. Hux, Ms. Davis, Mr. Ferrell and Ms. Winiarski:

This is to advise you that [ have approved the withdrawal of the charge in the above

matter.



Canady Enterprise Corp X d/b/a McDonald's -2 -
500 W. Madison St., Chicago, Illinois and
McDonald's USA, LLC, Joint Employers

Case 13-CA-190337

cc: McDonald's
500 West Madison Street
Chicago, IL 60661

McDonald's USA, LLC
2111 McDonald's Drive
Oak Brook, IL 60523

George A. Luscombe III, Esq.
Dowd, Bloch, Bennett, Cervone,
Auerbach & Yokich

8 S. Michigan Avenue

Suite 1900

Chicago, IL 60603

Workers Organizing Committee of
Chicago

850 W Jackson Blvd Suite 275
Chicago, IL 60607-3049

Very truly yours,

/s/ Peter Sung Ohr

Peter Sung Ohr
Regional Director

February 3, 2017





